Terms & Conditions of Use

Please read the following important information,
which relates to your usage of this web site.

This website is operated by Dylan Recruitment Ltd.

The information on this site is subject to change without notice and, accordingly,
Dylan Recruitment suggests you make direct contact with their staff before acting
upon material on this site.

The information on this site is provided “as-is” without warranty, either express
or implied, of ANY KIND, for promotional purposes only.

This site may contain links to other web sites operated by companies or
organisations other than Dylan Recruitment. These links have been provided solely
for you to obtain further information about other relevant products and entities in the
market. Dylan Recruitment has no control over the information on these sites or the

products or services on them, and therefore makes no representations regarding the

accuracy or suitability of the information, services, or products described on them.
You are advised to make your own enquiries in relation to third parties described or
linked on this site. Inclusion of a link to a third party site should not be construed as
that party's endorsement of this site.

By linking to sites operated by third parties, Dylan Recruitment is not authorising the
reproduction of any material on such sites, as such material may be the subject of
intellectual property rights.

Dylan Recruitment is either the owner or licensed user of the copyright in the material

on this site. You may not reproduce, adapt, upload, link, frame, broadcast, distribute
or in any way transmit the material on this site without the written consent of Dylan

Recruitment, other than to the extent necessary to view the material or as permitted
by law.

Please note that the above important information constitutes our terms and
conditions for use of this web site. If you do not agree to these terms and
conditions, do not continue to use the site.

Privacy Policy

We respect and are committed to protecting your privacy. That is why we have
adopted this Privacy Policy. This Privacy Policy lets you know how your personal
information is processed and used. We promise that we will take steps to use your
personal information only in ways that are compatible with this Privacy Policy. The
following policies are only in effect for the Web pages, newsletters, discussion lists
and opt-in announcement lists owned and operated by Dylan Recruitment.

The following discloses our Privacy Policy.

Every computer connected to the Internet is given a domain name and a set of
numbers, that serve as that computer’s “Internet Protocol” (or IP) address. When
a visitor requests a page on the Dylan Recruitment web site, our Web servers
automatically recognize that visitor's domain name and IP address. The domain
name and |P address reveal nothing personal about you other than the IP address
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from which you have accessed our site. We use this information to examine our
traffic in aggregate, and to investigate misuse of the Dylan Recruitment network,
its users, or to cooperate with law enforcement. We do not collect and evaluate this
information for specific individuals. Our Web servers do not automatically record
e-mail addresses of the visitors.

From time to time, Dylan Recruitment or its advertisers may send a "cookie” to your
computer. A cookie is a small piece of data that is sent to your Internet browser from
aWeb server and stored on your computer’s hard drive. A cookie can't read data off
of your computer hard disk or read cookie files created by other Web sites. Cookies
do not damage your system. We use cookies to identify which areas of Dylan
Recruitment you have visited or customized, so the next time you visit, those pages
may be readily accessible. Our advertisers may also use cookies to ascertain how
many times you've seen an advertisement. Our advertisers and we may use this
information to better personalize the content, banners, and promotions that you

see on our site. You can choose whether to accept cookies by changing the settings
of your Internet browser. You can reset your browser to refuse all cookies, or allow
your browser to show you when a cookie is being sent. If you choose not to accept
these cookies, your experience at our Site and other Web sites may be diminished
and some features may not work as intended.

Dylan Recruitment and its advertisers may use single-pixel gif images, sometimes
referred to as web bugs or web beacons, to count Web page accesses and gather
some general statistical information. Dylan Recruitment does not gather personal
information through the use of these images. Our advertisers may use single-pixel
gifs that can track personal information from cookies that may have been previously
placed on a user's computer by an advertiser.

Dylan Recruitment offers access to or may in the future offer access to some services
that require registration. We may use your registration contact information to send
notification to you of Dylan Recruitment products and services by e-mail and/or postal
mail. We will not share that information with any third party, save where we are
required to do so by law or other applicable statute.

We may also request your e-mail address or mailing address for the purposes of
conducting a survey or to provide additional services (for example, subscriptions to
e-mail newsletters, announcement lists or information about conferences and trade
shows). Whenever we request the identity of a visitor, we will clearly indicate the
purpose of the inquiry before the information is requested. We maintain a strict
policy on the protection of our data, which means that we do not sell, rent, or
otherwise give your e-mail address to a third-party, without your consent or as
permitted by this Privacy Policy.

We may from time to time send e-mail announcing new Dylan Recruitment products and

services. Except as stated above, Dylan Recruitment will not send you e-mail that you
have not agreed to receive.

Dylan Recruitment will disclose personal information and/or an IP address, when
required by law or in the good-faith belief that such action is necessary to:

» Cooperate with the investigations of purported unlawful activities and conform
to the edicts of the law or comply with legal process served on Dylan Recruitment,

* Protect and defend the rights or property of the Dylan Recruitment web site,
or visitors to the Dylan Recruitment web site,

e |dentify persons who may be violating the law, our terms and conditions of use,
the rights of third parties, or otherwise misusing the Dylan Recruitment site or the
computer equipment on which it is hosted (whether owned by Dylan Recruitment
or a third party),

e Fulfill a user's order or request.
Your Consent To This Agreement

By using the Dylan Recruitment Web Site, you consent to the collection and use of
information by Dylan Recruitment as specified above. If we decide to change our
privacy policy, we will post those changes on this page so that you are always
aware of what information we collect, how we use it, and under what
circumstances we disclose it.

Please send any questions about our privacy policy to: infolddylanlondon.com



